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STATEMENT OF HEALTH & SAFETY POLICY
It is the policy of Clean Break Cleaning and Maintenance services to comply with the current Health & Safety legislation applicable to its undertakings and to regard this as the minimum requirement.

Clean Break Cleaning and Maintenance Services is committed to the safety and well being of all persons who may be affected by its activities. In order to maintain this commitment, Health & Safety will be considered, promoted, communicated and managed throughout the organisation in the same way as all other aspects of the business.

Clean Break Cleaning and Maintenance Services believes that Health & Safety is an integral function of its management team and that all managers are accountable for the Health & Safety performance of their areas of responsibility. To ensure the effective implementation and subsequent monitoring of this policy it is necessary to define the duties and accountabilities of all persons.
Clean Break Cleaning and Maintenance Services is committed to the following principles:
· That all accidents are preventable and that all risks can be safeguarded against. 
Everyone is expected to work in such a way that accidents to both themselves 
and others are avoided

· That all employees have responsibilities for Health & Safety and therefore will 
be provided with appropriate information, instructions, training and supervision 
to enable them to work safely and efficiently

· That every reasonable effort will be made to provide working conditions which 
comply with Health & Safety legislation. To achieve this, the active co-operation 
of all employees is essential
· That Clean Break Cleaning and Maintenance safety standards are established 
and maintained, and must therefore be complied with by all parts of the 
business. Health & Safety advice will always be available when required
Clean Break Cleaning and Maintenance Services undertakes to revise this Health & Safety policy as often as future developments in legislation render appropriate.
Signed ………………………………………………………

Manager
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